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3aknag ocBiTU/HayKoBa Jep>xaBHuUi bioTexHONOriIYHWI yHiBepcuTeT (iAeHTUdIKaLiMHWN Koz
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1. 3po6yBau cTyneHs gokropa ¢inocodii

1.1. NIB 3406yBaya cTyrneHs Hexung HOnia CtenaHiBHa

pokTopa ¢inocodii

1.2. OCBITHLO-HayKOBa 52541 MeHepxmeHT (073 MeHeaXMeHT)
nporpama, sky 3aBepLuvs

3406yBay

1.3. Okpemi enemeHTU Hi

OCBITHBO-HAYKOBOI Nporpamu
3a6e3neuyroTbCs iHLWNM
3aKnajom BMLLOT OCBITW/
HayKOBOIO YCTaHOBOK (y TOMY
Uyncai iHo3eMH1M)

2. Anceprauisn

2.1. Tema gnceprauii OpraHi3auinHOo-eKOHOMIYHNI MexaHi3M perytoBaHHA 3aiHATOCTI B
arpapHoMy CeKTopi eKOHOMIKM

2.2. AHoTaujia gucepTauii AHoOTauis.
AuncepTauiiHy po60oTy CNPAMOBAHO Ha BUPILLIEHHST HAyKOBO-
NPaKTUYHOrO 3aBAaHHS, LLIO NOB'A3aHe 3 06I'PYHTYBAHHAM TEOPETUKO-
MEeTOANYHMNX 3acaj Ta PO3POOKOI0 NPaKTUYHNX pekoMeHAaLin Woao
BAOCKOHAaNEHHSs OpraHi3auiiHo-eKOHOMIYHOIrO MexaHi3my
peryntoBaHHS 3aHATOCTI B arpapHOMY CeKTOPi eKOHOMIKM YKpaiHu.
Y pocnigXeHHi NoCTaBNeHo Ta BMPILLEHO Taki 3aBAaHHA: NornmbneHo
€KOHOMIiYHY CYTHiCTb KaTeropii «3aliHATICTb»; BU3IHAYEHO OCHOBHI
bakTopy GopMyBaHHS 3aMHATOCTI 3 OrAsAY Ha creundiky arpapHoOro
CeKTopa; 0brpyHTOBAHO 3MICT i CTPYKTYPY OpraHi3aLiiHo-eKOHOMIYHOro
MeXaHi3My peryatoBaHHA 3aiHATOCTi B Cy4aCHWX YMOBAX CTAHOB/IEHHS |
PO3BUTKY arpapHoro cekTopa eKoHOMIKM YKpaiHW; npoaHanisoBaHo
AemorpadivHi npouecn Ak GakTop 3aMHATOCTI CiIbCbKOro HaCeeHHs;
BM3HAYeHO OCHOBHI TeHAEHLLiT piBHA 3aiHATOCTI Ta PUHKY npaui B
arpapHOMy CeKTOopi; 06rpyHTOBaHO pPosb FigHOT oniaT nNpaLi SK
AOMIHAHTHOr0 eKOHOMIYHOro dakTopa PopMyBaHHS 3aHATOCTI B
arpapHoOMy CeKTopi eKOHOMIKW; 3anpPONnoOHOBAaHO KOHLeNTyabHi
NOMOXEHHSA MOZEeIIOBaHHSA PiBHA 3aIHATOCTI B arpapHOMYy CekTopi Ha
perioHanbHOMY piBHI; po3p061eHO KOHLenTyanbHi OCHOBU AeTiHi3auji
3aMHATOCTI B KOHTEKCTi BAOCKOHAaNEHHSI OpraHi3auiliHo-eKOHOMIYHOro
MeXaHi3My peryntoBaHHsA 3aHATOCTI; BU3HaYeHO IHCTUTYLINHI 3acaan
OpraHi3aLiiHO-eKOHOMIYHOro MexaHi3mMy perynatoBaHHS 3aiHATOCTI B
arpapHoOMy CeKTopi eKOHOMIKW.
HaykoBa HOBM3Ha ofep>XaHX pe3yNbTaTiB MOSAraEe B MOrMOAEHHI
TEOPETUYHUX Ta METOANYHUX MiAXOAIB, @ TAKOX PO3pobLi NpakTUYHNX
pekomMeHAaLlil o400 BAOCKOHANEHHS OpraHi3aLliliHo-eKOHOMIYHOro
MeXaHi3My perynoBaHHSA 3aiHATOCTI B arpapHOMY CeKTOpi eKOHOMIKM
YKpaiHw.
ABTOPOM YCTaHOB/IEHO, LLLO KaTeropisi «3afiHATICTb» NpoiLLa TpUBanuii
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WNAx GopMyBaHHS CBOrO 3MiCTOBHOIO HAaMOBHEHHS, 3a3HaBana
nepiogn4Hoi TpaHchopmaLii Ta 3akpinmaa 3a coboto No3uLii AK
HeBiJ'EMHOT CK/1a0BOT NPoLiecy yrnpasiiHHA Ha Makpo- Ta MiKPOPIBHAX.
MNpoaHanizoBaHO KOHLeNLii 3aHATOCTI, 06r'pyHTOBaHO CKNaAOBI
efleMeHTU AKiCHOI XapakTepUCTUKKX KaTeropii «3aMHATICTb, AKi
A03BOJIAIOTL YPaxoByBaTy MPUPOAY Cy4aCHOro pyHKY npadi nig vac
peanisauii opraHisawinHo-eKOHOMIYHOIr0 MexaHi3Mmy ii peryaroBaHHs.
MornnbneHo CyTHICHO-3MICTOBHE HaMOBHEHHS KaTeropii «3ainHATICTb,
sike nonsArae B il pO3yMiHHI K chepy BUPOOHUYNX BIAHOCUH
NpaLuiBHUKIB, LLO He Cyrnepe4ynTb 3aKOHOAABCTBY, 9Ka 3abe3nevye
peanizauito NOTEeHLIMHNX MOXIMBOCTEN Ta NPaB NPaLiBHYKIB LLOAO
BUKOPUWCTaHHSA CBOEI po60oY0i CLAW, peani3aLii NtoACbKOro Kanitany, Ans
CTBOPEHHs 61ar, 3a40B0/1eHHSA NoTpe6b | popMyBaHHA KOPUCHOTO
edekTy B eKOHOMIYHIl, coLianbHil Ta NpaBoBil ranyssx, i €
dyHAAMEHTOM eKOHOMIYHOIO PO3BUTKY eKOHOMIKW. MornnbneHa
nediHiuia kaTeropii «3anHATICTb» Nepesbadac BMOKpeMNeHHs cepes, ii
CKAA0BUX NOACBKOro Kanitany gk JOMiHYHUOro ¢aktopa, Lo
BM3HauYa€ BCi MPOAYKTUBHI 34i6HOCTI iHAMBIAA, CPOPMOBaHI B
pe3ynbTaTi XUTTEBOrO AOCBIAY i PO3BMHEHI LWAAXOM iHBECTYBaHHS B
OCBITY, NiABULLEHHS KBanidikaLii, CaMOBAOCKOHANEHHS.

JoBegeHo, Lo ebeKTUBHUIA PO3BUTOK 3aAHATOCTI B arpapHOMY CeKTopi
MOXJIMBWIA 38 YMOBW BpaxyBaHHA HU3KM GaKTOPIB, WO B MOAa/IbLLIOMY
3YMOB/HOE HEOBXiAHICTb i AOCNIAKEHHS 3 MOrNs4y PO3PO6KN MeXaHi3My
ynpaBniHHA Heto. HaBeaeHo y3aranbHeHy Knacudikauito dakTopis
bopMyBaHHS 3aHATOCTI 3 ypaxyBaHHAM creundikn arpapHoro
CeKTopa, a came: geMorpadiuHi, MOAITUYHI, cOLianbHi, €KOHOMIYHI,
opraHisaLiiHo-iHbopMaLliliHi, eKONOoriYHi, IPUPOAHO-KAIMATUYHI,
MOTWBAL,iHI, rany3esi. YCTaHOBAEHO, L0 Nif Yac yAOCKOHaNeHHS
OpraHi3auiiHO-eKOHOMIYHOro MexaHi3My peryitoBaHHSA 3aliHATOCTI B
arpapHOMy CeKTopi Baromy poJib HeobXiAHO BiABOANTN MPUPOAHO-
KNIMaTUYHUM, MOTUBALINHNM i rany3eBnM dakTopam, ki € pyLLiiHUMK
cnnamu GopmMyBaHHA 3aMHATOCTI Ta NiABULLEHHA edeKTUBHOCTI
BUKOPUWCTaHHSA 1 BigAadi NOACBKOro Kanitany B NpoLeci MeHeaXMeHTY
arpapHux nigrnpuemMcTs.

Br3HaueHo, L0 opraHi3aLiiHo-eKOHOMIYHNIA MexaHi3M - Le
eKOHOMIiYHa KaTeropis, fAka € 6a31CoM KaTeropii «rocnogapcbkunii
MeXaHi3M» i MOEAHYE CCTeMy B3aEMO3B'SI3KIB Ta B3aEMO3a/IeXXHOCTeN
M CKTaZ0BMMU, LLLO 3a6e3neuytoTb 3alHATICTb., APryMeHTOBAHO MOAiN
peanizavii opraHisaLiinHO-eKOHOMIYHOro MexaHi3my peryntoBaHHs
3aiHATOCTI B arpapHOMY CeKTopi Ha OpraHisauiinHy Ta eKOHOMIUHY
cknagosi. MNpoBefeHnii aHanis A03BONSE BUCYHYTU rinoTesy npo
BMpiLLaNbHE 3HaYeHHSA CaMe OpraHi3aLinHO-eKOHOMIYHOr0 MeXaHi3my
B NpoLeci epeKkTNBHOIo peryatoBaHHsA 3aHATOCTI B arpapHOMY CeKTopi
€KOHOMIKN YKpaiHW. YA0CKOHANEeHO CTPYKTYPHO-KOMMNOHEHTHUIA NigXia
[0 peani3ayii opraHisauinHo-eKOHOMIYHOIrO MexaHi3My peryntoBaHHS
3aHATOCTI B arpapHOMY CEKTOPi EKOHOMIKW, KNI ypaxoByEe dakTopu
MaKpo-, Me30- Ta MiKPOPIiBHS, ONTUMI3Y€E NpoLec NPUAHATTA
YNPaBNiHCbKUX pilleHb 3 eGeKTUBHOIo peryoBaHHA 3aHATOCTI, WO
ornocepesKOBaHO 3abesneuye NpoaoBo/bYy 6e3neky. CyTHiCHO-
3MiCTOBHE HaMOBHEHHS KaTeropii «opraHisauiiHo-eKOHOMIYHWIA
MeXaHi3M peryatoBaHHA 3aiHATOCTi B arpapHOMY CEKTOPi eKOHOMIKM»
ifeHTUdIKOBAHO AK CKNajHa cucTemMa BrnopsaKoBaHWX, Y3roaKeHnx
bopMm, MeTogiB, IHCTPYMEHTIB, BaXeniB yrnpasBiiHHSA IOACBKUM
KaniTasoMm, CpsMOBaHMX Ha 3a6e3mneyeHHs, CTUMYIIOBaHHS,
peryntoBaHHs nNpouecis BUPO6HULTBA, PO3NOoAiay, 06MiHY, CNOXMBaHHSA
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B arpapHOMYy CEKTOPi EKOHOMIKW Ta KOHTPOJ1b 38 HUMMW.

JloBeseHo cyTTEBUIA BNAMB femorpadivHmX NpoLeciB AK O4HOMo 3
BM3Ha4YanbHMX GaKTopiB NpoLiecy 3aHATOCTI. BusiBneHo, LWo cyyacHa
femorpadiyHa cMTyauia B YkpaiHi XxapakTepusyeTbcsa TeHAEHLUIE A0
CKOPOYeHHS 3aranbHol YNCeNbLHOCTI HaceneHHs. NpoBeaeHUiA
rMMBOKUIA aHani3 OCHOBHUX MOKA3HUKIB ANSt HafaHHS AKiCHOI
XapaKTepucTukn gemorpadivHoi cnTyauii B YKpaiHi B Linomy Ta
XapkiBCbKi 061acTi 30KpemMa A03BONB YCTAHOBUTH, LLO HaceNeHHs
YKpaiHU XapakTepusyeTbCs Ay>Ke BUCOKMM piBHEM geMorpadiuHoro
CTapPiHHA, HN3bKMM pPiBHEM HaPOAXKYBAHOCTI, BUCOKUM PiBHEM
CMepTHOCTI Ta HabyBae 03HaK Apyroro gemorpadiyHoro nepexogy.
Bu3HaueHo, Lo cyyacHa gemorpadiyvuHa cutyauis B CiNbCbkii
MiCLIeBOCTI € AeCTPYKTUBHUM $aKTOPOM, CMIPUUYNHIOOYUN HEraTUBHUIA
BM/IMB Ha 3aMHATICTb, EKOHOMIYHWIA CTaH CiNbCbKUX TepUTOPIA Ta
NPVCKOPIOH UM ABULLE «BUMUNPAHHSA YKPAIHCBKOro cenax. Takox 6yno
BCTaHOB/IEHO, L0 XapKiBCbKa 06/1aCTb HAaNeXNTb O PErioHiB 3
BNCOKVM PiBHEM MPNPOAHOro CKOPOYEHHS HaceNeHHS, OCKiNbKN
ANHAaMiKa 0CcTaHHix 20 pokiB YiTKO NOKa3ye TeHAEeHLi 40 CKOPOYEeHHS
UKCeNbHOCTI K MiCbKOro, TaK i CiNbCbKOro HaceneHHs, i3
nepeBaxaHHAM TEMMiB CKOPOYEHHS OCTAaHHLOTO.

3'9c0BaHo, WO PUHOK MpaLi XapakTepunsyeTbCs KPU30BUMU ABULLLAMNA,
SIKi HEraTVUBHO BN/MBAKOTb Ha ANHAMIKY 3aMHATOCTI. [nbokni aHanis
piBHSA 3aHATOCTI 3@ TUMOM MiCLLeBOCTI NiATBEPAVB HEeraTuBHI TeHAeHL,i
B Ci/IbCbKIill MiCLEeBOCTI, Ae KiNbKiCTb 3aMHATOro HaceneHHs 3HauyHo
cKkopoTunack. O6IrPYHTOBAHO METOAUYHWIA NiAXid, KU BU3HAUMB
He3a0BiNIbHY CUTYaLLit0 LWOAO 3aNHATOCTI B arpapHOMY CeKTopi Ha
niACTaBi il rM6OKOro aHanisy 3a CeKTopaMm eKOHOMIKMU, LLSIXOM
PO3paxyHKy KOHLIeHTpaLii ranyseri MeToA0M CTPYKTYPHUX 3pyLUeHb Ta
po3paxyHKy KoediLieHTa nokanizay,ii, Lo € BaXMBMM MNif Yac 0bpaHHs
BEKTOPIB MONITUKN pPeryatoBaHHS 3aHATOCTI. [poaHanisoBaHO cy4acHi
TeHAeHLUji 3aMHATOCTI B Pi3HMX CeKTOpax eKOHOMIKW, Lo NiATBepAMAN
AVMHaMIKy nepepo3noginy 3aiHATOCTI MiX rany3saMm Ha KOPUCTb
TPETUHHOIO CeKTopa eKoHOMIKM. [lna XapKiBCbKOI 06nacTi ranysb
CifIbCbKOro rocrnoAapcTsa Ma€ perioHasbHe 3HaYeHHs, Npo Lo
CBiAYNTb YCTaHOBNEHUI KoedillieHT nokanizaLlii, AK1iA JO3BONSE
3pO6UTUN BUCHOBOK, LLIO LS rany3b Hanpas/ieHa Ha 3a/0BOJIeHHS
noTpe6 BHYTPILLIHBOrO PUHKY Ta He € MPOdiNbLHOM rany3sto obnacTi.
MNpoaHanizoBaHo piBeHb cepeAHbOI HOMIHaNbHOT 3apobiTHOT N1aTh B
YKpaiHi Ta KpaiHax €C i BCTaHOBNEHO, L0 NOro 3HayYeHHs B kpaiHax €C
nepeBuLLYE piBeHb YKpaiH1 Maiixe B N'aTb pasiB. Lie Bumarae
NigBULLEHHS PiBHA OCTaHHbLOT 3 OrNs84y Ha 3anuTn WoA0 NOoA0NaHHSA
HeraTMBHUX TeHAEHLI pUHKY nNpaLi, nepeayciMm CinbCbKNX TePUTOPIN.
JoBefeHo po36anaHCoBaHICTb CTPYKTYPW GOHAY onaaTu npawi
LITaTHUX MPAaLiBHWKIB CifIbCbKOro rocnojapcraa B YKpaiHi 1a
XapkiBCbKin 061aCTi, WO € NepLUONPUYMNHOI0 40 3MEHLUIEHHS
MOTMBALiHOT CKNaj0BOoI B MpoLeci JOCArHEHHSA ebeKTUBHUX
pe3ynbTaTiB AianbHOCTI. Y 2020 p. piBeHb 0n1aTth npaui B CislbCbKOMY
rocnoZapcTsi 3HAYHO NOCTYNABCA MOKAa3HWKaM iHLIWX ranyser.
MpoaHanizoBaHO CTPYKTYPY CYKYMHUX AOXOAIB JOMOrocnoAapcTs AK
OJHI€El 3 HABaXINBILLMX €KOHOMIYHWX KaTeropili, Lo € iHAMKaTOpOM
PiBHSA 406PO6YTY HaceneHHs. YCTaHOB/EHO, LLO TPYAOBa AISNbHICTb
AOMOrocnoAapcTs He 3abe3neyye J0CTaTHLOroO PiBHA IXHLOMO
MaTepianbHOro gocraTky. OTxe, 3apobiTHa nnaTta He € JOCUTb
epeKTUBHNUM YNHHMKOM 3POCTaHHA epeKTUBHOCTI AOMOrocnojapcTBy
CiNbCbKIl MiCLLeBOCTi Ha perioHanbHOMY PiBHI. Bu3HaueHi TeHAeHU,ji
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3YMOBWIN HEOBXiAHICTb Nepernay Micii 3apobiTHOI naaTn aK
AOMIHAHTHOrO eKOHOMIYHOIo PakTopa 3POCTaHHSA 3aMHATOCTI B
arpapHoMy cekTopi. O6rpyHTOBaHO KOHLLENT rigHOi onaaTty npawi B
CiNbCbKOMY roCnoZapcTBi, LWo nepejbayace nepernag ii micusa y
CTPYKTYPHO-NOMYHOMY NaHLOry GYHKLiOHYBaHHS AOMOrocnojapcTs.
Takumin Nigxig 403BONANTL 3YNVHUTY BIATIK MOIOAMX CeLianicTis i3
CiNbCbKUX TEPUTOPIN, MiHIMI3yBaTW MirpauiiHi npouecu, 3HN3UTK
6e3pobiTTa Ha ceni, BIiAPOANTU CiNbCbKi TepuUTOopii, 3a6e3neumnTur iXHI0
NpVBabANBICTb CNPUATANBUMM YMOBaMU NpaLii Ta MPOXNBaHHS,
AOCATTY MPECTVKHOCTI arpapHoi nNpadui Ta i rigHoi onaaty.
YaocKOHaneHo nigxoaun Ao iaeHTudikauii cknagosmx Ta NoCiZ0BHOCTI
iMnaeMeHTaL,ji cTpaTerii AeTiHi3awi 3aiHATOCTI B arpapHOMY cekTopi
€KOHOMIKMW, LLIO, Pa30M i3 HassBHUMMU, BKIFOYAE BMAVB iIHCTUTYLIAHOTO,
€KOHOMIYHOro, MOTMBALLIMIHOIO, HayKOBO-iIHHOBALIMHOTO 1
opraHisaLiiHo-ynpaBiHCbLKOro iMnepaTuBiB NOA0NaHHSA TiHBOBOT
3aHATOCTI Ta NepeAbayvaE JOCATHEHHSA 36aN1aHCOBAHOI CUCTEMU
TPYAOBUX BIAHOCKH, NoA0NaHHA debopMaLii 6ro4KeTy, CTBOPEHHS
CNPUATANBOrO KiMaTy AN NiABULLEHHS iHBECTULINHOT NpnBabanBOCTI,
PO3BUTOK NiAMNPUEMHULTBA, NiABULLEHHSA KOHKYPEHTOCMPOMOXHOCTI
arpapHoOro pyHKy npadi TOLLO.

JloBeseHO BaxIMBICTb BNANBY AepXaBWy, i QYyHKLIOHaNbHOI
HaNOBHEHOCTI Ha peryntoBaHHA NpoueciB 3aHATOCTI. Y3arasibHeHo Ta
BNOKPEMIEHO OCHOBHI GYHKLIT Aep>kaBHOT MONITUKN peryntoBaHHS
3aHATOCTI, @ Came: HOPMATUBHO-3aXMCHY, MPOrHO3HO-MJIaHOBY,
iHBECTULiAHY, KOOPANHALINHO-peryntoody, iHpopmMauinHy, colianbHy,
asiokauirHy.

Y0CKOHaNeHo KOHLEeNTyanbHi NOIOXEeHHA MOJeN0BaHHA PiBHS
3aHATOCTI B arpapHOMYy CeKTopi, AKi 403BOAAKTb OLiHUTA NPAMUNA i
ornocepesKoBaHW BNANB €K30- Ta eHAOreHHWX $akTopiB, yCTaHOBUTHU
iHTepBanbHi KOHTYPW PiBHA 3aMHATOCTI B yMOBaXx JOMiIHYHOYOro BrnBy
LeMOBIATBOPIOBaIbHUX, COLiaIbHO-eKOHOMIYHWX NPOLLeCiB, @ TaKoX
ranyseBoi CTPYKTYpW CilbCbKOrocrnoapCbKoro BUPO6HULTBA,
BW3HAUNTV NOAANbLUI YMPABAIHCLKI PilLEHHS LLOAO peryiroBaHHA
3aHATOCTI Ha perioHanbHOMY PiBHi.

OxapakTepun3oBaHO GOpManbHi iIHCTUTYTU AepP>XKaBHOrO peryitoBaHHS
3aHATOCTI Ta BCTAHOBJIEHO HEAOCTATHIO POJib Y PeryoBaHHi Ta
BUPIiLLEHHI NPO6aeM 3aMHATOCTI, O BMMAarae nepernsay i
BAOCKOHaNeHHSA HaMpsaMIB iXHbOI AianbHOCTI. JocnifkeHo M'aTb
3apybixXHUX MOoZenel peryntoBaHHA 3aHATOCTI: amepukaHcbky (CLUA);
ANOHCLKY; aHrNOCaKCOHCbKY, abo nibepansHy (BennkobputaHris,
KaHaga, ABCTpanis); ckaHAMHaBCbKY, abo coLlian-4eMoKpaTnuyHy
(LLseuist, Hopseris, [laHia); KOHTUHeHTanbHY, abo HiMeLbKy
(HimeuumnHa, Asctpis, benbriqa, Higepnanan, LLsenuapis).
MNpoaHanizoBaHO AOCBIif OKpeMUX 3apybiXKHUX KPaiH y peryntoBaHHi
3aHATOCTI HaceneHHs. JloBeleHO BaXNMBICTb YyNPOBaKeHHS
NMO3UTVBHUX e/1eMeHTIB 3apybixHOro A0CBiAYy B Cy4acHy MOAenb
peryntoBaHHs 3aNHATOCTI. BU3HaueHO «iHCTUTYLiAHI NacTKmn»
GYHKLIOHYBaHHA arpapHOro pMHKY rnpawi Ta 3anponoHOBaHO BlacHe
6aveHHs YiTKOI cTpaTerii po3BUTKY epeKTVBHOI 3aliHATOCTI B
arpapHoOMy CeKTopi eKOHOMIKM, LLO JO03BONUTb YTIIUTU B XUTTA
KOHCOJif0BaHIi iHTepecy iHCTUTYTIB PUHKY npaLli.

3anponoHoBaHO KOHUeNTyanbHWI Niaxih 40 peanisauii opraHisauiiHo-
€KOHOMIYHOIr0 MexaHi3My peryatoBaHHS 3aHATOCTI B arpapHOMY
CeKTOpPi eKOHOMIKW Ha IHCTUTYLINHOMY PiBHI, LLLO 6a3yeTbCA Ha
KOHLeNnTyasbHO-LifIbOBOMY, CTPYKTYPHO-3MiCTOBHOMY Ta

CropiHka 4317



pe3ynbTaTMBHOMY BnoKax i nepefbadac HaraabHICTb IHCTUTYLLIAHNX
TpaHchopMaLii HOPMaTUBHO-MPaBOBUX, EKOHOMIUHMIX,
AAMIHICTPATMBHMX Ta MOTUBALINHNX BaXeniB, a TakoX AeTiHi3auil
3aHATOCTI B arpapHOMY CeKTOpi eEKOHOMIKM YKpaiHu. Lie 3ymoBntoe
nepeocMUCIEHHS | NOrNNBAEeHHSA BAAMBY IHCTUTYLIN, MiCis SKNX He
06MeXYETLCA NMLLe MpoBeAeHHSIM GopMasbHUX 3aX04iB, @ Ma€e
I'PYHTYBATUCA Ha CUHEPTIT BaxeniB peryaroBaHHS Ta LiibOBOT OpieHTaLl
N9 JOCATHEHHA edekTy 3pOCTaHHA 3aNHATOCTI AK CKAaA0BOI CTanoro
PO3BUTKY arpapHoOro CeKTopy Ta CilbCbKUX TEPUTOPIN.

MpakTnyHe 3Ha4YeHHs1 OTPVIMaHWX pe3y/bTaTiB NOAAra€ B TOMY, LLO
OCHOBHI MOJIOXEHHS | BUCHOBKM AMcepTaLliiHOi po60Tu AOBEAEHO A0
PiBHA MPaKTUYHNX peKoMeHAaLin, yNnpoBaZXeHHs AKMX CNpUATIMe
epeKTMBHIl peanizaLii opraHi3auiliHO-eKOHOMIYHOro MexaHi3my
peryntoBaHHSA 3aHATOCTI.

ABSTRACT

The dissertation is aimed at solving a scientific and practical task related
to the substantiation of theoretical and methodological principles and
the development of practical recommendations for improving the
organizational and economic mechanism of employment regulation in
the agrarian sector of the Ukrainian economy.

The following tasks were set and solved in the study: the economic
essence of the "employment" category was deepened; the main factors
of the formation of employment are determined, taking into account
the specifics of the agricultural sector; the content and structure of the
organizational and economic mechanism of employment regulation in
modern conditions of formation and development of the agrarian
sect3or of the economy of Ukraine are substantiated; demographic
processes were analyzed as a factor in the employment of the rural
population; the main trends of the level of employment and the labor
market in the agricultural sector are determined; the role of decent
wages as a dominant economic factor in the formation of employment
in the agrarian sector of the economy is substantiated; conceptual
provisions for modeling the level of employment in the agricultural
sector at the regional level are proposed; the conceptual foundations of
the detinization of employment were developed in the context of
improving the organizational and economic mechanism of employment
regulation; the institutional foundations of the organizational and
economic mechanism of employment regulation in the agrarian sector
of the economy are determined.

The scientific novelty of the obtained results lies in the deepening of
theoretical and methodological approaches, as well as the development
of practical recommendations for improving the organizational and
economic mechanism of employment regulation in the agrarian sector
of the Ukrainian economy.

The author established that the category "employment" went through a
long way of forming its content, underwent periodic transformation and
secured its position as an integral component of the management
process at the macro and micro levels. The concept of employment is
analyzed, the constituent elements of the qualitative characteristics of
the "employment" category are substantiated, which allow taking into
account the nature of the modern labor market during the
implementation of the organizational and economic mechanism of its
regulation. The substantive content of the category "employment" has
been deepened, which, along with the existing ones, consists in
understanding it as a sphere of industrial relations of employees, which
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does not contradict the legislation, which ensures the realization of the
potential opportunities and rights of employees regarding the use of
their labor force, the realization of human capital, for creation of
benefits, satisfaction of needs and the formation of a useful effect in
the economic, social and legal spheres, and is the foundation of the
economic development of the economy. An in-depth definition of the
category "employment" involves highlighting among its components
human capital as the dominant factor that determines all the
productive abilities of an individual, which were formed as a result of
life experience and developed by investing in education, professional
development, and self-improvement.

It has been proven that the effective development of employment in
the agricultural sector is possible if a number of factors are taken into
account, which in the future determines the need for its research from
the point of view of developing a mechanism for its management. A
generalized classification of the factors of employment formation taking
into account the specifics of the agricultural sector, namely:
demographic, political, social, economic, organizational-informational,
ecological, natural-climatic, motivational, sectoral. It has been
established that during the improvement of the organizational and
economic mechanism of employment regulation in the agricultural
sector, a significant role must be assigned to natural-climatic,
motivational and industry factors, which are the driving forces of
employment formation and increasing the efficiency of the use and
return of human capital in the process of managing agrarian
enterprises.

It was determined that the organizational and economic mechanism is
an economic category that is the basis of the "economic mechanism"
category and combines a system of interrelationships and
interdependencies between components that provide employment. The
division of the implementation of the organizational and economic
mechanism of employment regulation in the agrarian sector into
organizational and economic components is argued. The conducted
analysis allows us to put forward a hypothesis about the crucial
importance of the organizational and economic mechanism in the
process of effective regulation of employment in the agrarian sector of
the Ukrainian economy. The structural-component approach to the
implementation of the organizational-economic mechanism of
employment regulation in the agrarian sector of the economy, which
takes into account macro-, meso-, and micro-level factors, optimizes the
process of making managerial decisions regarding effective
employment regulation, which, in turn, indirectly ensures food security,
has been improved. The substantive content of the category
"organizational and economic mechanism of employment regulation in
the agricultural sector of the economy" is identified as a complex
system of ordered, coordinated forms, methods, tools, levers of human
capital management aimed at ensuring, stimulating, regulating and
controlling the process of production, distribution, exchange,
consumption in the agricultural sector of the economy.

The significant influence of demographic processes as one of the
determining factors of the employment process has been proved. It was
revealed that the current demographic situation in Ukraine is
characterized by a tendency to reduce the total population. An in-depth
analysis of the main indicators to provide a qualitative description of
the demographic situation in Ukraine as a whole and the Kharkiv region
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allowed to establish that the Ukrainian population is characterized by a
very high level of demographic aging, a low birth rate and a high
mortality rate and is acquiring signs of the second demographic
transition.

It has been proven that the current demographic situation in rural areas
is a destructive factor, causing a negative impact on employment, the
economic condition of rural areas and accelerating the phenomenon of
"extinction of the Ukrainian village". It was also established that the
Kharkiv region belongs to the regions with a high level of natural
population decline, since the dynamics of the last 20 years clearly
defines the tendency to decrease the number of both the urban and
rural population, with the predominance of the rate of decline of the
latter.

It was found that the labor market is characterized by crisis phenomena
that negatively affect the dynamics of employment. An in-depth analysis
of the level of employment by type of area showed negative trends in
rural areas, where the number of employed population decreased
significantly. A methodical approach was substantiated, which made it
possible to determine the unsatisfactory situation regarding
employment in the agricultural sector on the basis of a deep analysis of
it by sectors of the economy, by calculating the concentration of
industries by the method of structural shifts and calculating the
localization coefficient, which is important when determining the
vectors of the employment regulation policy. Current trends in
employment in various sectors of the economy were analyzed, which
made it possible to confirm the dynamics of redistribution of
employment between industries in favor of the tertiary sector of the
economy. For the Kharkiv region, the agricultural industry is of regional
importance, which is evidenced by the established localization
coefficient and allows us to conclude that this industry is aimed at
meeting the needs of the domestic market and is not a specialized
industry of the region.

The level of the average nominal wage in Ukraine and the EU countries
was analyzed and it was established that its value in the EU countries
exceeds the level of Ukraine by almost five times, which indicates the
need to increase the level of the latter in view of requests to overcome
negative trends in the labor market, primarily rural territory The
imbalanced structure of the wage fund for full-time agricultural workers
in Ukraine and the Kharkiv region was established, which is the primary
reason for the reduction of the motivational component in the process
of achieving effective results. In 2020, the level of wages in agriculture
was significantly lower than in other industries. The structure of
aggregate incomes of households is analyzed as one of the most
important economic categories, which is an indicator of the level of
well-being of the population. It was established that the labor activity of
households does not ensure a sufficient level of their material well-
being. Therefore, wages are not a sufficiently effective factor in
increasing the efficiency of households in rural areas at the regional
level. The identified trends necessitated the revision of the wage
mission as the dominant economic factor of employment growth in the
agricultural sector. The concept of a decent wage in agriculture is
substantiated, which involves reviewing its place in the structural and
logical chain of household functioning. This approach will make it
possible to stop the outflow of young specialists from rural areas,
minimize migration processes, reduce rural unemployment, revive rural
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areas, ensure their attractiveness with favorable working and living
conditions, and achieve the prestige of agricultural work and its decent
pay.

Approaches to the identification of components and the sequence of
implementation of the strategy of detinization of employment in the
agrarian sector of the economy have been improved, which, along with
the existing ones, includes the influence of institutional, economic,
motivational, scientific-innovative and organizational-management
imperatives to overcome shadow employment and provides for the
achievement of a balanced system of labor relations, overcoming
budget deformations, creating a favorable climate for increasing
investment attractiveness, developing entrepreneurship, increasing the
competitiveness of the agricultural labor market, etc.

The importance of the influence of the state and its functional fullness
on the regulation of employment processes has been proven. The main
functions of the state policy of employment regulation are summarized
and distinguished, namely: normative-protective, forecasting-planning,
investment, coordination-regulatory, informational, social, allocational.
The conceptual provisions for modeling the level of employment in the
agricultural sector have been improved, which make it possible to
assess the direct and indirect influence of exo- and endogenous factors,
to establish and nterval contours of the level of employment in the
conditions of the dominant influence of demo-reproductive, socio-
economic processes, as well as the sectoral structure of agricultural
production, and to determine further management decisions regarding
the regulation of employment at the regional level.

Formal institutes of state regulation of employment are characterized
and it is established that their role in regulating and solving
employment problems is insufficient, which requires revision and
improvement of their activities. Five foreign models of employment
regulation were studied: American (USA), Japanese, Anglo-Saxon or
liberal (Great Britain, Canada, Australia), Scandinavian or social
democratic (Sweden, Norway, Denmark), continental or German
(Germany, Austria, Belgium, the Netherlands, Switzerland) and the
experience of individual foreign countries in regulating the employment
of the population was analyzed. The importance of implementing
positive elements of foreign experience into the modern model of
employment regulation is proven. The "institutional pitfalls" of the
functioning of the agrarian labor market are identified and a specific
vision of a clear strategy for the development of effective employment
in the agrarian sector of the economy is proposed, which will allow the
consolidated interests of labor market institutions to be realized.

A conceptual approach to the implementation of the organizational-
economic mechanism of employment regulation in the agrarian sector
of the economy at the institutional level is proposed, based on
conceptual-target, structural-content and effective blocks, which
provides for the urgency of institutional transformations of normative-
legal, economic, administrative and motivational levers, and as well as
childization of employment in the agricultural sector of Ukraine's
economy. This necessitates a rethinking and deepening of the influence
of institutions, whose mission is not limited to conducting formal
events, but should be based on the synergy of regulatory levers and
target orientation to achieve the effects of employment growth as a
component of the sustainable development of the agricultural sector
and rural areas.

CropiHka 8317



2.3. Kntoyosi csioBa gncepTauil

2.4. locnnaHHs, 3a KM
PO3MiLLEeHO TeKCT AncepTaLil

The practical significance of the obtained results is that the main
provisions and conclusions given in the dissertation have been brought
to the level of practical recommendations, the implementation of which
will contribute to the effective implementation of the organizational and
economic mechanism of employment regulation.

arpapHuii cekTop eKoOHOMIKW, arpapHa chepa, 6e3pobiTtTs, rigHa onnaTta
npai, Aep>XaBHe peryatoBaHHS, 3aHATICTb, 3apobiTHa nnaTta,
iHCTUTYLiiHe cepefoBLLLE, KOHKYPEHTOCMTPOMOXHICTb, HOACHKNN
Kanitan, MoTMBaLlisi, OpraHi3auiiHO-eKOHOMIYHWIA MeXaHi3Mm,
NPOAYKTVBHICTb Npay,ji, perynatopHa nonitTmka, pPUHOK npauwi, Cinbcbke
rocrnoAapcTBo, CiJibCbKOrocnoAapcbKi NiANPUEMCTBA, CiflbCbKi
TepuTOpii, TPYAOBI BiAHOCKHW, yNpaBiiHHSA, agrarian sector of the
economy, agrarian sphere, unemployment, decent wage, state
regulation, employment, wages, institutional environment,
competitiveness, human capital, motivation, organizational and
economic mechanism, labor productivity, regulatory policy, labor
market, agriculture, agricultural enterprises, rural areas, labor relations,
management

https://btu.kharkov.ua/nauka/spetsializovani-vcheni-radi/

2.5. Ny6nikayii 3g06yBaya, 3apaxoBaHi AN5 3aXNCTy

Hexwnga F0.C. 3aliHATICTb B arpapHOMY CeKTOPi eKOHOMIKM: eKOHOMIYHA CYTHICTb Ta YMHHUKN GOPMYBaAHHS.
Mpobnemn cncteMHoro nigxoay: 36. Hayk. np. 2019. Ne4. C. 65-71.

Pik

KntouoBi crioBa

DOI
OZHOOCIbHe aBTOPCTBO

MicTTb fepxxaBHY
TAEMHULIO / CYXK60BY
iHpopmaLito
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10.32782/2520-2200/2019-4-10
Tak

Hi

http://www.psae-jrnl.nau.in.ua/journal/4_72_1_2019_ukr/10.pdf

Hexug HO.C. AemorpadiyHi nepegymMoBy ynpaBAiHHA 3aHATICTIO CiNbCbKOro HaceneHHs. bisHec-
Hasiratop. 2019. Bun. 5-1 (54). C. 68-73.

Pik

KntouoBi crioBa

DOI
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MicTnTb fepxxaBHY
TaEMHULO / CNy>X60BY
iHpopmaLiito
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2019

3aHATICTb HaCeNeHHS, YNCeNbHICTb HaceneHHs, AeMorpadivyHni
NOKa3HWK, MPUPOAHNIA NPUPICT HaCeNeHHS, MirpauinHnin pyx

TakK
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http://business-navigator.ks.ua/
journals/2019/54_1_2019/54_1_2019.pdf#page=68
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Hexug HO.C. TeopeTrKo-MeTOAMYHI 3acaan GOpMyBaHHSA Ta peanisavii opraHisaLinHo-eKOHOMIYHOro
MeXaHi3My peryntoBaHHS 3aliHATOCTi B arpapHOMY CeKTOpi eKOHOMIKW. PpNYOPHOMOPCEKI eKOHOMIYHI

cTyaii. 2020. Bun. 58. C. 49-55.
Pik

KntouyoBi choBa

DOI
OZHOOCIbHe aBTOPCTBO

MicTUTb fepxaBHY
TAaEMHULIO / CNYX60BY
iHpopMmaLiro
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2020
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10.32843/bses.58-8
TakK
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http://bses.in.ua/journals/2020/58_1_2020/10.pdf

Hexug FO.C. IHCTUTYUiNHI 3acaan opraHi3aLiliHo-eKOHOMIYHOr0 MexaHi3My peryatoBaHHSA 3aiHATOCTI B
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http://perspectives.pp.ua/index.php/vp/article/view/817/819

Hexug FO.C. EKOHOMeTpUYHE MOZEN0BaHHA Ta MPOrHO3YBaHHS PiBHSA 3aHATOCTI CiflIbCbKOro HaceNeHHs
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EkoHOMiYUHi Haykun. 2021. T.1. Ne 2. C. 114-127

Pik

KntouoBi cnoBa

DOI
OZHOOCIbHe aBTOPCTBO

MicTUTb fepxaBHY
TAaEMHULIO / CNYX60BY
iHpopMmaLiro

[NocmnaHHA

2021

couianbHO-TPYAOBI BIiAHOCUHMN, iIHCTUTYLIIOHaNbHE Bi3Hec-cepesoBULLE,
Cy6'ekTU coLianbHO-TPYAOBUX BiJHOCKH, COLianbHe NiANPUEMHULITBO,
couiafnibHa CNPsAMOBAHICTb, NiANPUEMHNLbKA AiSIBHICTB, OLianbHO-
€KOHOMIYHUM MexaHi3Mm

10.31359/2312-3427-2021-2-1-114
Hi

Hi

https://repo.btu.kharkov.ua/bitstream/123456789/2957/1/
statya_chernega_burliaj_blenda_prozorova_ponomariova_ob%d1%96
znan%d1%96st_%20subyekt%d1%96v_soc%d1%96alno-
trudovih_v%d1%96dnosin_v_%d1%96nstituc%d1%96onalnomu_b%d1%9
6znes-seredovish%d1%96.pdf

Ponomarova, M., Krivosheya, E., Artemenko, A. Motivative stimulation as a component of management in
entrepreneurship. Innovative scientific researches: European development trends and regional aspect.
«Baltija Publishing». 2020. (2), 221-240.

Pik

KntouoBi coBa

DOI
OZHOOCIbHe aBTOpPCTBO

MicTUTb fepXaBHY
TaEMHNLO / CNy>X60BY
iHpopMmaLiro

[NocnnaHHA

2020

MOTMBALLifA, orJiaTa npawj, ynpasiiHHA, MeXaHi3M, NPoAYKTUBHICTb
npaui

Hi

Hi

http://baltijapublishing.lv/omp/index.php/bp/catalog/view/5/34/80-1

Ulianchenko, O.V., Sheludko, R.M., Ponomarova, M.S., Sheludko, L.V. Motivation management as the key
factor of financial and economic growth of small agribusiness enterprises. Financial and credit activity:
problems of theory and practice. 2019. (31), 239-248.

Pik

KntouyoBi choBa

DOl
OZHOOCibHe aBTOPCTBO

MicTuTb Aep>kaBHY
TAaEMHULIO / CNyX60BY
iHpopMmaLito

MocnnaHHA
OdiyiiiHuili onoHeHm

ni6
Micue poboTtu

2019

MOTMBaLLif, CUCTEMA MEHeKMeHTY, arpobisHec, piHaHCOBO-
eKOHOMiYHe 3POCTaHHS, eKOHOMIYHWN epekT

Hi

Hi

https://fkd.net.ua/index.php/fkd/article/view/2827/2866
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Mocaga BUeHW cekpeTap (OCHOBHe Micue poboTu)

®akynbTeT abo iHWiA HauioHanbHWIM HayKOBWiA LeHTP "IHCTUTYT arpapHOl eKOHOMIKN"

CTPYKTYPHUI Nigpo34in

HaykoBuii cTyniHb JoxkTtop Hayk, 08.00.03 EkoHOMIKa Ta yrnpaBfiHHA HaLiOHabHUM
rocrnoAapcTsom

JaTa oTprMaHHs gunaoma -
fokTopa ¢inocoodii (kaHanAaTa
HayK)

ORCID 0000-0001-5257-5517

My6aikayii 30 memamukoro ducepmayii

Anekceea 0.B., Wnukynsak O.I., Ma3yp K.B., KceHodoHTOBa K.HO., CyxoBii A. POpMyBaHHS MexaHi3My
3aMHATOCTI HaceNIeHHs y PO3BUTKY arpapHoOro NignpUeEMHMLTBA B Cy4acHNX yMOBAaxX: TeOPeTUKO-
MeToAnYHUI acnekT: Moderni aspekty v&dy: XXV. Dil mezinarodni kolektivni monografie. Ceska republika:
Mezinarodni Ekonomicky Institut s.r.o., 2022. str. C. 63-78.

Pik 2022

Knrouosi cnoBa IHCTUTYLIIHNT MeXaHi3M, PUHOK NpaLi, arpapHe NignpUEMHULTBO,
3aMHATICTb HACeNIeHHS, CilbCbKa MiCLEBICTb

DOI -

OZHOOCIbHe aBTOPCTBO Hi

MicTUTb Aep>KaBHY Hi

TAEMHULIO / CNYX60BY

iHpopmaLiito

MNMocnnaHHA http://perspectives.pp.ua/public/site/mono/mono-25.pdf

Wnukynak O., AnekceeBa O., Ma3yp K., KceHodoHTOBa K., CyxoBili A. KoHLenTyanisauis iHCTUTYLiAHOT poni
NiANPUEMHULTBA Y GOPMYBaHHI MeXaHi3My 3aHATOCTI HaceNeHHSs /151 CTa/Ioro PO3BUTKY CilbCbKUX
TepuTopii. ArpapHa ekoHoMiKa. 2022. Ne3-4. C. 75-85.

Pik 2022

Knrouosi cnoBa NiANPUEMHNLTBO, 3aHATICTb, HACENEHHS, CTaNINN PO3BUTOK
DOI 10.31734/agrarecon2022.03-04.075

OZHOOCIbHe aBTOPCTBO Hi

MicTUTb Aep>KaBHY Hi

TAEMHULIO / CYXK60BY

iHpopmaLiito

MocnnaHHA http://socrates.vsau.org/repository/getfile.php/32578.pdf

Wnukynsik O.T., AnekceeBa O.B. Po3BuTOK PpepMepcbKmxX rocrnoAapcTB B OpraHizaliiHo-eKOHOMIYHOMY
3abe3neYyeHHi 3aMHATOCTIi HaceneHHs. EkoHomika AlMK. 2021. Ne 4. C. 95 -107

Pik 2021

Kntouosi cyioBa depmepcbki rocnogapcTea, 3aHATICTb, NIANPUEMHULTBO, COLiaNbHO-
€KOHOMIiYHa epeKTUBHICTb, CiMelHi depmMun, arpapHUIA CeKTOP, CiNlbCbKi
TepuTopil

DOl 10.32317/2221-1055.202104095

OZHOOCIbHe aBTOpPCTBO Hi

MicTuTb Aep>kaBHY Hi
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TAEMHULIO / CNYyX60BY
iHpopMmaLiro

MocnnaHHsA http://www.eapk.org.ua/sites/default/files/eapk/2021/04/
ekonomikaapk_2021_04_p_95_107.pdf

O¢iyiiiHuii onoHeHM

nib 3ocb-Kiop Mukona BanepiioBuy

Micue poboTu MoNTaBCbKNiA AepXXaBHWIA arpapHUin yHiBepcuTeT

Mocaga Mpodecop (OcHOBHE MicLe poboTH)

®akynbTeT abo iHWniA HaB4yanbHO-HayKOBUI IHCTUTYT eKOHOMIKW, yNpaBAiHHA, Npasa Ta

CTPYKTYPHUI Nigpo34in iHpOpMaLNHNX TEXHONOTI

HaykoBuii cTyniHb JokTop Hayk, 08.00.03 EkoHOMiKa Ta ynpasniHHA HaLiOHalIbHUM
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JaTta oTprMaHHA Annaoma -
fokTopa dinocodii (kaHamzaTa
HayK)

ORCID 0000-0001-8330-2909

My6aikayii 30 memamukoro ducepmayii

Prokopenko O., Martyn O., Bilyk O., Vivcharuk O., Zos-Kior M., Hnatenko I. Models of State Clusterisation
Management, Marketing and Labour Market Management in Conditions of Globalization, Risk of
Bankruptcy and Services Market Development. [JCSNS International Journal of Computer Science and
Network Security. 2021. Vol. 21. No. 12 pp. 228-234.

Pik 2021

Kntouosi cnosa labor market, globalization, bankruptcy, institutional environment,
business, marketing management

DOI 10.22937/1JCSNS.2021.21.12.34

OZHOOCIbHe aBTOPCTBO Hi

MicTUTb Aep>KaBHY Hi

TAaEMHULIO / CNYyX60BY

iHpopMmaLiro

MocnnaHHsA http://paper.ijcsns.org/07_book/202112/20211234.pdf

3ocbk-Kiop M.B., Cnisak C.l., Icaii O.B., lectok B.C. OpraHi3aL,iiHo-eKOHOMIUHWI MeXaHi3M ynpasBiHHA
noTeHLjiasoM KOHKYPEeHTOCNPOMOXHOro nignpuemctsa. Bulletin of the Cherkasy National University.
Economic Sciences. 2021. Ne 1. C. 25-34.

Pik 2021

Knrouosi cnoBa OpraHi3aLiiHO-eKOHOMIYHNI MexaHi3M, yNpasiHHS, noTeHLian,
ePeKTUBHICTb, KOHKYPEHTOCMPOMOXHICTb, NiANPUEMCTBO

DOI 10.31651/2076-5843-2021-1-25-34

OZHOOCIbHe aBTOpPCTBO Hi

MicTUTb Aep>KaBHY Hi

TaEMHULO / CNy>X60BY

iHpopMmaLiro

MocnnaHHA https://econom-ejournal.cdu.edu.ua/article/view/4208/4478
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3ocb-Kiop M., InbiH B., CBpunaa E. PO3BUTOK TPyA0BOro NOTEHLiany B CUCTEMi ePpeKTUBHOIO
MeHe/pKMeHTY opraHisauii. EkoHoMika Ta cycninbcTso, 2020. Bun. 22.

Pik 2020

Kntouosi cnosa PO3BUTOK, TPYAOBUIA MOTEHUian, cMcTemMa, epekTUBHUIN MEHEKMEHT,
opraHisadis

DOI 10.32782/2524-0072/2020-22-78

OaHoOCibHe aBTOPCTBO Hi

MicTuTb Aep>aBHY Hi

TAEMHULIO / CNyX60BY

iHpopMmaLito

MocnnaHHA https://economyandsociety.in.ua/index.php/journal/article/
view/124/119

3ocb-Kiop M. B. MoTurBauinHi acnekTy ynpaBaiHHA eK00ro-eKOHOMIYHWM MOTeHLianoM arpapHuX
nignpremcts. Haykosuia BicHUK MYET. 2020. Ne 1(97). C. 26-31

Pik 2020

Knrouosi cnoBa yrnpaBAiHHA, MOTUBALLifA, eKOI0ro-eKOHOMIYHWIA MOTeHLian, MexaHi3m,
arpapHe nignpuemMcTso

DOI 10.37734/2409-6873-2020-1-3

OZHOOCIbHe aBTOPCTBO Tak

MicTUTb Aep>KaBHY Hi

TAEMHULIO / CNYX60BY

iHpopmaLiito

MNMocnnaHHA http://journal.puet.edu.ua/index.php/nven/article/view/1612

NiaTBepa>KeHHs
S NiagTBEPAXY!HO, LLO:
* 5 HaJIeXXHUM YMHOM YNMOBHOBAaXeHW/a 3aK1aZoM OCBITU/HAayKOBOH YCTaHOK Ha MOAAHHS LIbOro

NOBIAOMEHHS, | 38 MOTPebu HajaM AOKYMEHT, KN NiATBEPAKYE Lii MOBHOBAaXeHHS
* yCi BiJOMOCTI, BUKNAAEHi Yy LibOMY NOBIAOM/IEHHI, € JOCTOBIPHNMW

JokymeHm nionucaHuli enekmpoHHUM nionucom
KYZAPALIOB AHZPIA ITOPOBWY

13.04.2023
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